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REEMPLOYMENT RIGHTS

“fau have the right to be resmgloyed in your chilan job if you leave that
job ta parforrm senvios in the uniformed serice end

#1 you ensure thet your emgloyer recaives sdvance written or verbal
notica of your service;

% you heve fie yeers or les
services while with that

¢ you retumn to wark or &9
afear concusion of senvice; end

% you heve rot been separated from service with & disqualifying
discharge or under ather than honaratle conditions.

uletive service in the uriformed
employer;
mplaymient in a timely manner

HEALTH INSURANCE PROTECTION

% i you leave your job ta parform miitary service, you have the nght
0 @iect to continue your exiting empliyer-besed hasth plen
coverage for you end your depandents for up to 24 marths while in
the miltary.

% Even if you don't elect tn continue coverage during your military
e the Hight to be reinstated in your emaloyer's

i you are reempioyed, generelly withaut any waitng
sions (e, pre-axsting condition exclusions) excapt
for sarvice-connected linaEsas or injunes.

ENFORCEMENT

i you are elgible to be resmpioyed, you must be restored to the oo
and benefits you waid have attsined i you had no: been sosent due to
military service or, in some cases, & comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

i you
% are apest or presart membar of the uniformed senvios:
#  have epplied far membarship in the urifarmed sarice; or
#  are obligated to serve in the unfiormed senice

then an emaloyer may not deny you

#  iniial employment;

7 resmgloyment

#  FEGanuon in empioyment

# promatian;ar

% any benefit of employment.

beceuse of this status.

n addition, an emplayer may not resaliate againss anyone Essisting in
the enfrcement of LISERAA rights, incluing testifying or meking &
statament in connection with a praceeding undar USERAA, even if that
person has no serice connection.

% TheU.S. Dapartment of Labor, Veterans Emplagment and Training
Sarice [VETE] i eutharized to investigate and resoke complaints
of USERAA violetions.

% For assistance in fiing & complaint, or for any ather information on
USERRA, cantacs VETS et 1-886-4-USA-DOL or visit its welbste at
httpr/fwww.dol.goufuets fAn interective anbne USERRAA Advisor can
be iewed at httpe/fwww,dol. powelaws userra.him.

% Ifyou fie & complent with VETS and VETS is unsble to resove it,
O MMiay NEQuest that your case be referred o the Department
of Justice or the Office of Special Counsel, as agpicable. for
regrasantaton

#  Youmay also bypess the VETS procass and bring a owil action
‘apainet an employer for wolations of LISERRAL

The riphts listed here may wary depending on the ciroumstances.

Py mast this requirement iry deplayng the twe of th notica
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U.5. Department of Labor
1-866-487-2365

S

U.5. Department of Justice Dffice of Special Counsel

Uniformed Services Employment and Reemployment
Rights Act

Must be posted by all employers. Employers are required
to provide to persons entitled to rights and benefits under
the Uniformed Services Employment and Reemployment
Rights Act (USERRA), a notice of the rights, benefits and
obligations of such persons and such employers under
USERRA.

Download the posting from
https://www.dol.gov/general/topics/posters

Or request a copy from
U.S. Department of Labor Occupational Safety & Health
Administration

36 Triangle Park Dr. Cincinnati, OH 45246
(513) 841-4132 200 N. High St., Rm. 620

Columbus, OH 43215 (614) 469-5582
420 Madison Ave., Ste. 600 Toledo, OH 43604 (419)

259-7542 1240 E. Ninth St., Rm. 899 Cleveland, OH
44199


https://www.dol.gov/general/topics/posters
https://www.dol.gov/sites/dolgov/files/VETS/legacy/files/USERRA_Private.pdf



