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EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW
Thﬁ Ohio Civil Rights Act proteds applicants and employees of private

employers, stee, cowndy and docal governments, edwcational institutions, labor orgavizations, employment
agencies and persinnel placesient services from sndawfied discriosinatory ey mens praclices.

Race and Color

Ohio law prohibits discrimination on the basis of race or
colorin hiring, promation, tenure, discharge, pay, fings
benefits, job fraining. classification, referal. terms,
condtions and privileges of employment, or any oher matter
directly or indirecfly related to employment.

In addition, any facially neutral employment policy or
practice that results in a discriminatory impact on he basis
of race or color is a prohibited form of discrimination unless
such policy or practice is job-related and based upon
business necessty.

National Origin and Ancestry

Ohio law prohibits discrimination on the basis of national
origin or ancestry in hirng, promation , tenure, discharge,
pay, fringe bensfits, job fraining, classification, refemral,
terms, conditions and privileges of employment, or any other
matter directly or indirectly related o employment.

In addition, any policy or pracfice limifing or prohibifing the
usa of any language in e workplace is a prohibited form of
discimination undess such limitation or prohibition is job-
related and based upon business neoessity.

Sex, Including Pregnancy, Sexual

and Gender Identity
Ohio law prohibits discrimination on the basis of sex or
pregnancy in hiring, promofion, tenure, discharge. pay,
fringe benefits, job training, classification, referral, terms,
condtions and privileges of employment, or any oher matter
directly or indirecly related to employmant.

Women affectad by pregnancy, chidbirth or related medical
condtion must be afforded leave for a reasonable perod of
time and may not be discharged under a policy providng
insufficient orno leave.

The U.S. Supreme Court, in he case of Bostock v. Clayion
Cty., Geowgia. LLS. 7403, Gt 1731 (2020), as well as other
federal court cases have axtended sex dscrimination io
include prohibition of employment discrimination on the
basis of sexual orieniation and gender iden fity.

Ohio law prohibits discrimination on the basis of religion in
hiring. promaotion, tenu re, discharge, pay, finge benefits, job
training, classfication, refemal, terms, condifions and
privileges of employment, or any other matter directly or
indirectly related to employment.

In addition, applicants and employees must be provided with
areasonable accommodation for religious beliefs and

practices, except when he accommedation imposes an
undue hardship.

The Ohio Civil Rights Commission (OCRC) investigates
complaints of discrimination and harassment in employment.

Complaints must be filed with the OCRC within two years of
the last act of discrimination or harassment.

ENFORCEMENT

Ohio law prohibits discriminaion on the basis of military
status in hiring, promotion, tenure, discharge, pay, finge
bensfits, job training, classification, referral, terms,
condifions and prvileges of employment, or any oher matter
directly or indirectly related to amployment.

In addifion, employees who leave employment bo perform
military sarvice, which incledes the performance of duty, on
a voluntary or involuntary basis, in a uniformed sandica,

under competent authority, must be reemployed upon
congusion of such service.

Ohio law prohibits discriminaion on the basis of disability in
hiring, promotion, tenune, discharge, pay, finge benefits, job
fraining, classification, referral, terms, conditions and
privileges of employment, or any other matier directly or
indirectly related to employment.

In addifion, applicants and employees must be provided with
El SCCo: dation for their disabilifies. except
when the accommodation imposes an undue hardship.

Ohio law prohibits discriminafion against persons 40 years
of age or older on the basis of age in hiing, promotion,
tenure, discharge, pay, fings banafits, job training,
classification, referal, terms, condifions and privieges of
employment, or any oher matter direcly or indirectly related
o employment.

Harassment

Ohhio law prohibits harassment in fieworkplace on any basis
set forth herein, which includes he creation of a radally or
sesu ally hostile work environment, verbally or physically
abusive treatment, and requiring submission to sexual
advances as a condifion of employment, continued
employment or promotion.

In addifion, all reasonable steps should be taken to prevent
and promptly comect harassment in the workplace, which
indudes the establishment of a policy against harassment
and a procedure for receiving, nvestigaling and remedying
complaints of workplace harassment.

Retaliati
Ohio law prohibits retaliation against any person because
that person has opposed any unlawful discriminatory
practica, or bacause that person has made a chamge,
testified, assisted or participated in any manner in any
investigafion, proceeding orhearing.

For more information or assistance in fiing & complaint, please
call toll free: 1-888-278-7104, TTY (614) 752-238 or visit our
webaite at: www.cre.ohlogov

Ohio Fair Employment Practices Law

Must be posted by all employers of four or more
employees in a conspicuous place. Ohio law prohibits
discrimination in employment practices relative to race,
color, religion, sex, sexual orientation, gender identity,
pregnancy, national origin, disability or ancestry.

Download the posting from:

Fair Employment Practices Poster

Or request a copy from:

Ohio Civil Rights Commission
30 E. Broad St.

Columbus, OH 43215

(614) 466-2785



