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(I} REVISED CODE CHAPTER 4109*
"MINGR" MEANS ANY PERSON LESS THAN 18 YEARS OF AGE
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MINORS UNDER 1fi YEARS OF AGE MAY NOT ENGAGE IN DOOR-TO-DOOR
EMPLOYMENT UNLESS
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Ohio Minor Labor Laws

Must be posted in plain view in a conspicuous place which
is frequented by the largest number of minor employees
and to which all minor employees have access or posted
on the internet in a manner accessible to the minor
employees. The poster must be posted in every factory,
workshop, or office where employees under 18 years of
age are permitted to work or accessibly posted on the
internet.

Employers of minors must also post the names of
employees under 18, including working hours, mealtimes,
and time starting and ending workday. This list of minors
must be physically posted in the workplace.

Download the posting from:

Minor Labor Laws

Or request a copy from:

Ohio Department of Commerce Division of Industrial
Compliance

6606 Tussing Road

Reynoldsburg, OH 43068
(614) 644-2223



